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PREAMBLE

This Agreement is entered into on the 16"  day of  March _ , 2026, by and
between EFE NEWS SERVICES, (U.S.) INC., a Delaware corporation, hereinafter referred to as
the “Company” or “Employer” or “EFE News Services” and the NEWS MEDIA GUILD, a local,
No. 31222, chartered by The News Guild-Communications Workers of America, hereinafter
referred to as the “Guild” or “Union,” for itself and on behalf of all Employees of EFE News
Services, (U.S.) Inc. described in Article 1, for whom the Guild is the exclusive collective
bargaining agent.
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Article 1 - COVERAGE

Section 1. The Company recognizes the Union as the exclusive collective bargaining
representative for all full time and regular part-time newsroom and administrative employees,
employed by the Company in the United States, except as provided in section 2.

Section 2. The following are excluded: Sales Person, Stringers, Freelancers, Guards, Confidential
Employees, and Supervisors as defined in the Act including the Chief Executive Officer, Executive
Assistant to the CEO, the New York City, Miami, and Washington D.C. bureau chiefs, and
Controller.

The Company may continue to utilize interns, stringers, and freelancers as it has in the past. The
Company shall only have up to one (1) intern per bureau. The Company may utilize and print a
reasonable number of news articles created by its interns, including news items published in all
forms of media, such as text, audio, and social media postings. The term "intern" as used in this
Agreement means an enrolled university student who is earning academic credit from an accredited
educational institution in compliance with criteria established by the United States Department of
Labor. The Company will continue, as it has in the past, to make its best efforts to promote diversity
in the intern program.

The jurisdiction of the Guild shall cover all work performed by Employees in the classifications
listed above, and shall include new or additional work covered by this Agreement and requiring
the same or similar skills for which bargaining unit Employees are currently employed. Such work
shall exclusively be assigned to employees covered by this Agreement.

This agreement shall not apply to bona-fide stringers, freelancers, and independent contractors;
however, stringers, freelancers and independent contractors shall not be used to enable the layoff
of an employee or the elimination of a position covered by this Agreement or of employee benefits
under this Agreement.
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1.

Article 2 —- CHECKOFF

Upon an Employee's voluntary written request, the Employer shall deduct such an amount
equal to such Employee's Union dues, and/or assessments, according to a certified schedule
to be furnished by the Guild from time to time, not less than thirty (30) days in advance
from his/her salary account, unless such authorization is revoked in writing by the
Employee.

Such deductions will be made when other deductions are made (currently monthly). Such
sums shall be paid to the Secretary-Treasurer of the News Media Guild not later than two
(2) weeks after the deductions have been made, or as soon as practicable thereafter.

All previous voluntary written requests referred to in Section 1 shall remain in force until
revoked under their telms or until superseded by the following form, to be supplied by the
Guild. Such request shall be made to the Treasurer of the Employer on the following form,
to be supplied by the Union:
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Treasurer:
EFE News Service:

I hereby voluntarily request and authorize EFE News Service to deduct from my
salary account a sum equal to my regular Guild dues, as certified by the Guild Treasurer to
EFE News Service.

I further authorize EFE News Service to deduct from my salary account from time
to time whatever sums are certified by the Guild Treasurer to EFE News Service as my
regular assessments. Such sums are to be paid to the Treasurer of the Guild not later than
two (2) weeks after the deductions have been made, or as soon as practicable thereafter.

I further agree and direct that this assignment and authorization shall be continued
automatically and shall be irrevocable for successive periods of one(l) year each from the
date appearing below or for the period of each succeeding applicable Collective Bargaining
Agreement between the Employer and the Union, whichever period shall be shorter, unless
written notice of its revocation is given by me to the Employer and to the Guild by
registered mail not more than thirty (30) days and not less than fifteen (15) days prior to
the expiration of each period of one(1) year, or of each applicable Collective Bargaining
Agreement between the Employer and the Guild, whichever occurs sooner. Such notice of
revocation shall become effective for the calendar month following the calendar month in
which the Employer receives it.

I further agree that should I experience a break in service with EFE News Service
that does not exceed twelve (12) months, this assignment and authorization shall remain in
effect for twelve (12) months during any break in service and the deductions shall resume
with the first period after my re-employment.

This assignment and authorization supersedes all previous assignments and
authorization heretofore given by me in relation to my Union membership dues

Employee’s signature

Bureau or Department

Date

The Union agrees to indemnify and hold the Company harmless against any and all claims,
suits or other forms of liability arising out of the deductions of money for Union dues and
assessment from an Employee’s pay. The Union assumes full responsibility for the
disposition of the monies so deducted once they have been forwarded to the Union.
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1.

Article 3 — GUILD SECURITY

The employer shall require as a condition of employment of each Employee that the
Employee be and remain a member of the Guild in good standing no later than the thirtieth
(30th) day following either (1) the date of the fust Guild shop contract legally enforceable
under the Labor Management Relations Act, or (2) the date of hiring, whichever is later.
This paragraph does not apply to Employees in the State of Florida.

The Employer shall provide to new Employees a copy of the News Media Guild-EFE
collective bargaining agreement at the time of hiring.

Management shall make the Guild's existence as the exclusive bargaining representative
known in the following manner:

a) Upon request by the Guild, the Employer shall provide all new hires with Guild
materials supplied for that purpose at the time of hiring.

b) Management shall provide to each new hire a written statement confirming that an
Employee's hiring, advancement, promotion, evaluation, and other job

opportunities will in no way be affected by their membership or activity in the
Guild.

c) It will notify the Guild of any new hires within ten (10) days of hiring.
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Article 4 - PAYROLL INFORMATION

1. The Company shall provide the Guild monthly, within fifteen (15) days of the month in
which the information became effective, with the following information. The Employer

will provide the information in electronic format to the Guild, when possible to do so.

a)

b)

d)

e)

For new hires and separations: name, sex/gender identity, date of birth, e-mail,
contact telephone number, address, unique Employee number, date of employment,
classification, department, starting salary, experience rating, and experience
anniversary date. In the case of part-time Employees, the initial report will include the
number of hours assigned.

For transfers: The effective date and bureau or department transferred to and from.

For rehires: The information in (a) above plus the office within the Company office to
which the Employee had been previously assigned, and the date removed from payroll.

For merit increases granted: the name of the Employee bureau, salary and amount of
the increase granted together with the effective date thereof.

Any waivers of the Probationary Period

2. Up to thrice annually, but regularly and without request on January 1 and June 1, or upon
Union request, the Company will supply the Union with:

a)

b)

A payroll list of all Employees in the bargaining unit and grouped by job classification,
and identified by bureau and department. This list will include the names, sex/gender
identity (if such information is in the Company's possession}, date of birth, address,
unique Employee number, date of hire, weekly salary, date, and amount of last merit
increase and whether the Employee is participating in any Company sponsored
Employee welfare benefit plan.

For Interns, the name, sex/gender identity {if such information is in the Company's
possession}, date of birth, address, dates of internship, locations of internship, names
of sponsoring educational institution and description of academic coursework, names
and contact infom1ation of instructors, lists of any assignments resulting in any work
that is disseminated by or used for the benefit of the Company as set forth in Article 1.
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Article 5 — PROBATIONARY PERIOD

1. The standard probationary period for all bargaining unit Employees shall be ninety (90)
calendar days from the date of hire or the date of promotion. With respect to new hires, any
time in excess of seven (7) calendar days spent out of work or on modified duty for any
reason, including a worker's compensation injury, shall be deducted from the ninety (90)
calendar days, thus extending probation by the number of calendar days the Employee was
out of work or on modified duty.

2. The probationary period shall be waived for employees who have been interns in the United
States for one (1) year or for former employees who have passed the probationary period
and who were not dismissed for just cause. The Company, in its discretion, may waive the
probationary period for individuals who have been employed for at least one (1) year by
Agencia EFE (or any of its subsidiaries, anywhere else in the world), and such waiver shall
not be unreasonably denied.

3. Prior to the expiration of the time period outlined in Section 1, the Company will make a
final decision on retention of the Employee in a regular status position. If an Employee
who is promoted does not pass or complete his/her probation within the ninety (90) day
period, he/she shall be returned to his/her previous position with the same pay and benefits.
The failure of an Employee to pass or complete probation shall not be subject to the
grievance procedure contained in this Agreement.
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Article 6 - GRIEVANCE AND ARBITRATION PROCEDURE

1. In a mutual effort to provide a harmonious working relationship between the parties to this
Agreement, it is agreed that there is a procedure for the resolution of grievances between
the parties arising from any alleged violation of a specific term of this Agreement.

2. For the purpose of this Agreement, a grievance is defined as a dispute, claim or complaint
that any Employee or the Guild may have as to the interpretation, application, andor alleged
violation of some express provision(s) of this Agreement.

3. Every effort will be made by the parties to settle all grievances as soon as possible. The
time limits set forth shall be strictly complied with and can only be extended by mutual
agreement of the parties in writing. Any grievance shall be considered abandoned at the
last level considered if the grievant fails to timely process the grievance to the next level.
Once the grievance notification has been given, the grievance shall be settled only through
grievance procedure set forth in this Article; however, only disputes in which it is claimed
that an article or articles of this Agreement have been violated may be submitted to
arbitration. Except as otherwise specifically provided, the Grievance and Arbitration
Procedure is the sole remedy for any alleged violations of this Agreement. It is the intent
of both parties that the same relief not be heard under both the arbitration procedure and
before the National Labor Relations Board (NLRB) or a court or any administrative agency
or body.

4. All grievances must be in writing and must contain the following information:
a) Article(s) and Section(s) of the Agreement alleged to have been violated;

b) A general statement of the grievance, including facts, dates and times of events and the
remedy or adjustment desired;

c) Signature of aggrieved Employee or the Guild representative and date signed.

d) Grievances filed by the Guild through e-mail shall be deemed as having met the
requirements of (c) above.

5. Grievances shall be processed in accordance with the following procedures. The Guild may
designate up to two (2) representatives of its own choosing, to take up with the Employer
or its authorized agent any grievance.

STEP 1: The grievant or Guild representative shall present a grievance in writing to the Employee's
Bureau Chief within forty-five (45) calendar days of the occurrence of the action giving rise to the
grievance except that grievances involving a dismissal or suspension without pay may be taken
directly to Step 2.
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In cases of grievances involving claims of continuing violations, the remedy period shall be limited
to thirty (30) calendar days prior to the filing of the grievance. Discussions between the Guild's
representative(s), grievant(s) and the Bureau Chief will be informal for the purpose of settling
differences in the simplest and most effective manner. The Bureau Chief shall reach a decision and
communicate in writing to the Guild representatives within ten (10) calendar days from the date
of the grievance meeting. Failure of the Bureau Chief to timely respond may be considered a denial
of the grievance and shall entitle the grievant to appeal to Step 2. The Employer and the Guild
may, by mutual agreement in writing or by confirming e-mail, waive Step 1 of the Grievance
procedure and proceed directly to Step 2. In those cases where the grievance is presented to the
Washington Bureau Chief, a denial of the grievance shall entitle the grievant to proceed to Step 3.

STEP 2: If the grievance is not settled at the first step, the Guild, within thirty (30) calendar days
of the answer in Step 1, or if no answer was received under Step 1, within thirty (30) calendar days
of the date the answer was due, may appeal the grievance to the Vice President of the Company
(currently the Washington Bureau Chief). The Vice President shall investigate the alleged
grievance and shall, within thirty (30) calendar days of receipt of the written grievance, meet with
the Guild's representatives. The Vice President shall notify the Guild of a decision no later than
thirty (30) calendar days following the Step 2 grievance meeting in writing. Failure of the Vice
President to timely respond may be considered a denial of the grievance and shall entitle the
grievant to appeal to Step 3.

STEP 3: If a grievance has not been satisfactorily resolved within the grievance procedures, the
Guild may, within thirty (30) calendar days after the written response is received at Step 2 of the
Grievance Procedure, request a sub-regional panel of seven (7) arbitrators from the Federal
Mediation and Conciliation Service ("FMCS") for the office closest to that of the grievant(s).

A copy of the written request will be provided to the Company.

Requests made electronically through the FMCS Web site shall meet the requirements of this step.

6.

a) Upon receipt of the list, the parties shall attempt to jointly select an arbitrator (a jointly
chosen arbitrator need not be among those on the FMCS list). If no such agreement is
made within ten (10) calendar days, the parties shall within ten (10) calendar days meet
to choose an arbitrator by alternating strikes (telephonic meetings are acceptable). The
party initiating the grievance shall make the first strike. The process and meeting shall
continue until an arbitrator is selected, and the arbitrator shall be promptly notified of
his/her selection. Either party will be entitled to strike one (1) entire panel of arbitrators
within fourteen (14) calendar days after receiving the list.

b) After the discussion, the parties shall determine the most appropriate and efficient
location for the arbitration hearing(s). In the absence of agreement, the arbitration
hearing shall be conducted in the City where the grievance event occurred.



Docusign Envelope ID: 4E704010-F53A-893D-81E7-ADB2ED752827

COLLECTIVE BARGAINING AGREEMENT
October 1, 2025

10.

c) After an arbitrator has been selected, the parties shall schedule and present the case to
completion as expeditiously as possible.

The following general rules are applicable to this Article:

a) The Guild may abandon or settle a grievance. The Guild and the Company may
mutually agree in writing that a grievance settlement is non precedent setting.

b) No grievance can be amended or supplemented after the management response at Step
2 without the written consent of the Guild and the Company.

c) The arbitrator shall not have the power to add to, subtract from, modify, or alter the
terms of this Agreement.

d) The arbitrator shall have only the power to rule on grievances arising under this
Agreement.

e) The arbitrator shall determine each dispute in accordance with the terms of this
Agreement and in accord with a Submission Agreement if one can be agreed to.

f) Unless the parties agree in writing to the contrary, only one grievance may be submitted
to an arbitrator at any one hearing.

The arbitrator's decision shall be final and binding on the Guild and on all bargaining unit
Employees and on the Company, provided that the arbitrator's decision is not outside or
beyond the scope of the arbitrator's jurisdiction and authority as set forth in this Agreement.

Each party shall bear the expense of its own witnesses and its own representatives. The
arbitrator's bill shall be equally shared by the parties. Expenses shall be equally divided
between the parties. No party shall be obligated to pay any part of the cost of a stenographic
transcript without express consent. In the event it is necessary to use an interpreter during
an arbitration hearing, the parties shall select an interpreter that is court certified. The cost
of the interpreter shall be shared equally by the parties. In advance of the hearing, the
parties shall use their best efforts to stipulate to translation of non-English documents made
by the party that intends to introduce the document in evidence. If the parties are unable to
stipulate as to the translation of the document, the interpreter shall translate the document
during the hearing.

Wherever the Employer is required to communicate responses to the Guild under this
Article, such response shall be given to the Guild representative(s) and the grievant, with
a copy sent to the Guild's office in New York.

10
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Article 7 — NON-DISCRIMINATION

1. The Company and the Union agree that neither party will discriminate or interfere
whatsoever with the right of any Employee covered by this Agreement to belong or not
belong to the Union. No bargaining unit Employee will be discriminated against by the
Company for engaging in authorized activity, as required by this Agreement, on behalf of
the Union. There shall be no discharge or other discrimination against any Employee
because of his or her membership or activity (including the filing of grievances) in the
Guild. Nor shall there be any discrimination against Employees who oppose or refuse to
join the Guild.

2. There shall be no discrimination in hiring or employment as to a person's age, sex, sexual
orientation, gender identity, race, creed, color, national origin, disability, or any other
characteristic protected by law. Disputes over claimed discrimination shall be subject to
the grievance procedure but shall not be arbitrable if a complaint is filed with the Equal
Employment Opportunity Commission or an equivalent state agency arising from the same
common nucleus of operative facts.

11
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Article 8 — JOB SECURITY

1. The Company shall not discharge or suspend any Employee without just cause. The reasons
for discharge or suspension must be given to the Employee in writing at the time of
discipline, or within a reasonable time thereafter. The Guild shall be given prompt written
notice to its New York office of any discharge or suspension. The Guild and the employee
shall be notified in writing at least four (4) weeks in advance of any reduction in force. The
Employer may pay four (4) weeks' salary in lieu of notice to the individual.

2. There shall be no reduction in salaries except as may be qualified elsewhere in this
Agreement. In case of an involuntary transfer, the Employer will first determine the
qualifications needed with respect to the individual to be transferred. Then, among the
Employees who have these qualifications, the Employer will seek volunteers. In the case
of more than one (1) volunteer, the senior Employee will be transferred. If there are no
qualified Employees who volunteer to transfer, the junior Employee with the requisite
qualifications will be transferred. Should the Employee decline a transfer, he/she shall
receive severance as provided for in Article 12 (Severance). Acceptance of severance by
an Employee shall be entered on the records as a resignation. An Employee shall not be
forced to transfer to another City because of his/her membership or activity (including the
filing of grievances) in the Guild.

3. The Company will not arbitrarily transfer an employee to another city without their
consent. Generally, the Company will only transfer employees from one city to another if
the Company relocates all or part of an office or operation (i.e., all or part of a team in a
particular location), in which case the process set forth in Section 2 of this Article applies.

4. The Company shall not discipline or otherwise penalize employees for performance of
tasks relating to newly implemented technologies for which the employees have not been
trained.

5. In the case of a reduction in staff or when bureau functions cease or are transferred

elsewhere, job seniority shall be determinative among Employees who have demonstrated
ability to perform the work within their bureau. If the senior Employee has demonstrated
ability to perform the available work, the Employee with the least seniority in the
classification will be selected for layoff. If the least senior Employee has the demonstrated
ability to perform work that was transferred to another bureau, he/she will be offered a
transfer. Should the Employee decline a transfer or be released by reduction of force he/she
shall receive dismissal indemnity as provided for in Article 12 (Severance). Acceptance of
dismissal indemnity by an Employee who has rejected an offer of employment elsewhere
shall be entered on the records as a resignation.

6. Employees dismissed under Section 2 or 3 of this Article shall have their names placed for
twelve (12) months on a preferential list for re-employment in the Employee's bureau or

12
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department and shall be reemployed if a vacancy for which they are qualified occurs during
that period. In the event of recall, seniority will prevail when the Employee has the
demonstrated ability to perform the work available.

7. The Company shall furnish Employees a copy of any commendation, criticism, rating, or
formal written comment regarding their job performance simultaneously with its being
placed in the Employee's personnel file. The Employee shall be entitled to file a response
which the Employer shall place in his/her personnel file. At the Employee's request each
Employee in every classification covered by this Agreement shall receive a personnel
evaluation once annually within thirty (30) business days of his/her anniversary date of
hire, followed by a conference with the Employee's chief of bureau or department head.
The Employee shall sign the evaluation acknowledging its receipt. The Employee shall be
given a copy of the written annual appraisal to be placed in his/her personnel file, and shall
have the right to have a written response entered with it.

8. If the Employee is rehired, the Employee shall return severance pay for each week not yet
elapsed.
0. Employment Status

a) For employees who have completed the probationary period with EFE News and whose
continued employment is contingent on possessing a nonimmigrant visa (I-visa) under
8 U.S.C. 1101(a)(15)(I) of the Immigration and Nationality Act (as amended) the
Employer agrees to timely prepare any authorization, letters, endorsements, or other
documentation necessary to process an "I-visa."

b) The Employer shall reimburse an employee for the cost of government fees to apply or
renew an I-visa as an employee expense under this agreement. If authorities require
travel for an in-person consular interview, the Employer shall reimburse reasonable
travel, where "reasonable" shall be defined as travel to the nearest location where an
in-person consular interview may be granted and the Employer shall reimburse
reasonable lodging, and meal expenses for the interview. The Employer shall permit an
employee to schedule paid or unpaid time to attend the consular interview. There shall
be no deductions from regular wages for employees who must travel out of the country
to renew their visa status, when scheduled in advance. The Company may assign
remote work tasks to such employees if adequate equipment is provided.

c¢) The provisions of (a) and (b) above shall also apply to various other treaty,
entrepreneurial, and commercial visa categories, including but not limited to 0-1, E-1,
E-2, E-3, etc.

10. EFE agrees to sponsor, upon request, eligible employees for permanent resident status
(green card). To be eligible, employees must have completed the probationary period and

13
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not also be eligible for permanent resident status through a family relationship. EFE agrees
to reimburse employees cost associated with the employee's application, not more than
$1,000 per employee applicant. If an employee leaves employment for within six (6)
months following the receipt of this benefit, the employee will repay the benefit to the
Company, but the Employer may;, in its discretion, waive such repayment. Such repayment
shall not be required in the case where an employee is accepting employment with an
Agencia EFE affiliated entity.

14
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Article 9 — SENIORITY

1. For purposes of determining eligibility for benefits as referenced in Articles 19 (Vacations),
Article 20 (Leaves of Absence), and Article 22 (Sick Leave) of this Agreement, employees
shall receive a seniority date that includes credit for periods of prior employment with EFE
News Services, Inc. or with Agencia EFE, S.A. or any of its subsidiaries. For all other
purposes within this Agreement, seniority shall be defined as the length of tinle a
bargaining unit employee has been continuously employed as an employee of EFE News
Services, Inc. from the latest date of hire at any bureau, facility, or office in the United
States.

2. New hire Employees are not entitled to seniority until they have completed the
probationary period pursuant to Article 5. Upon completion of the probationary period,
seniority will be established as of the date of initial hire. Seniority will continue to
accumulate once seniority has been established under this contract, subject to the
following. Seniority shall be broken when an Employee (a) retires;(b) is terminated; (c)
voluntarily resigns; (d) does not return to work on the date designated by the Company
after being recalled by the Company from a lay off; provided the Employee is given a
minimum of thirty (30) calendar days' notice of recall; (¢) exceeds an authorized leave of
absence or disciplinary suspension unless it is impossible to return to work for
circumstances beyond the Employee's control; (f) accepts a non-bargaining unit position
and leaves the bargaining unit for a period of more than ninety (90) calendar days; (g) is
on layoft for a continuing period of twelve (12) months.

3. In the event two (2) or more Employees are employed on the same date; the person with
the lowest last four (4) digits Social Security number will be considered the most senior.

15



Docusign Envelope ID: 4E704010-F53A-893D-81E7-ADB2ED752827

COLLECTIVE BARGAINING AGREEMENT
October 1, 2025

Article 10 - TRANSFER EXPENSES

1. The Company shall pay the reasonable moving expenses of the Employee and his/her
spouse, dependent children, and other dependents living in the Employee's household at
the time the transfer is offered. Prior to the transfer the Employee shall obtain and provide
to the Company for approval three (3) quotes for the transfer of the Employee's household
goods and effects. The Employee need not be reimbursed for moving expenses which have
not been authorized by the Company in advance.

2. Upon the effective date of the transfer the Company will pay the Employee an amount
equivalent to reasonable hotel expenses up to a maximum of fifteen (15) days for the
Employee and his/her immediate family as set forth in Section 2 above in order for the
Employee to secure a new place of residence. During this fifteen (15) day period the
Company shall pay a meal allowance for the employee up to $75 per day.
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Article 11 - SEVERANCE

1. Except as noted in this Article, severance shall be paid to any Employee who has completed
the probationary period and who is dismissed pursuant to Article 8, "Job Security," Sections
2 and 3.

2. Except as noted herein, severance shall be paid in a lump sum at the rate of three (3) weeks'

pay for each year of continuous service up to a maximum of forty-five (45) weeks.

3. Severance shall be based on the regular weekly salary received by the Employee at the time
of termination. In the case of part-time Employees, the severance will be calculated by
averaging their pay using the preceding twelve(12) weeks.

4. In the case of an Employee's voluntary termination from employment (resignation), or
termination for cause, there shall not be any severance paid.

5. The Employer will pay the balance of the COBRA premium for not less than three (3)
months for laid-off employees, provided the employee pays a portion equal to the active
employee premium for the plans in which the employee is enrolled at the time of
termination.
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Article 12 - ADVANCEMENT OPPORTUNITIES

1. It is the policy of the Employer to encourage professional advancement to the extent
possible. Qualified employees under this Agreement shall be eligible and permitted to
apply for any job openings in Agencia EFE.

2. In the event there is an opening for a vacant journalist, editor, or administrative assistant
position in any of the U.S. Bureaus, the Company will continue to post those openings, and
any Employee may apply for any open position. The Company will post the requirements
of the position, including requisite experience and educational prerequisites. A copy of the
job posting will be provided to the Guild and, among others, the following organizations:

a) Asian American Journalists Association
b) National Association of Hispanic Journalists
c) National Association of Black Journalists

d) Women in Communications

3. Transfer expenses for Employees selected for positions in a different Bureau in the U.S.
shall be borne by the Employer in accordance with Article 10.

4. The Company will also receive any requests from Employees who desire to transfer to
other Bureaus outside the U.S. The Employer will forward the Employee's request to the
appropriate Bureau for review and consideration.

5. If an Employee applies for a vacant position and is not granted an interview and/or is not
hired, the Employee may not file a grievance or pursue arbitration under Article 6 of this
Agreement.

18



Docusign Envelope ID: 4E704010-F53A-893D-81E7-ADB2ED752827

COLLECTIVE BARGAINING AGREEMENT
October 1, 2025

Article 13 — WAGES

1. Effective the first full pay period following ratification, when a new Employee is hired,
and after the conclusion of the probationary period in Article 5, the Employee shall be paid
no less than the amount set forth in Schedule A corresponding with their job classification.
After the effective date of this Agreement, a new classification and job title within a
classification, may be established by mutual agreement of the Company and the Guild.

2. Non-probationary current Employees shall receive at least the minimum pay set forth in
Schedule A based on their completed years of employment with EFE News. EFE agrees to
create a Lead Editor classification with no commitment to fill any certain number of Lead
Editor positions. While management retains discretion to determine the number of Lead
Editors, EFE does not intend to terminate any Lead Editors without just cause (an
incumbent in an eliminated Lead Editor position would become a Reporter).

3. Wage payments shall be made semi-monthly.

4. Experience Credit: New hires shall be credited with equivalent experience acquired in full-
time work as a newsperson at comparable media outlets regardless of the geographic
location where the experience was obtained. Said employees will be paid the weekly salary
rate set forth in Schedule A corresponding to their credited years of experience as a
newsperson. Thereafter, these employees shall have their weekly salary increased to the
next higher rate for their job classification upon completion of the number of years
associated with the next step in Schedule A. With respect to current employees, the parties
agree that all employees have been credited with their relevant experience. The Employer
will unilaterally, in the exercise of its good faith judgment, determine the amount of
experience credit a new hire shall receive, but recognition of relevant experience shall not
be unreasonably denied. Experience as a Reporter or Camera Person does not automatically
qualify for experience as a Lead Editor (e.g., an employee with 10 years of experience as
a Reporter may receive less than 10 years of experience credit when promoted to Lead
Editor).

5. The Company reserves the right to cross-utilize Employees within or among any positions.
When such cross-utilization takes place, any Employee who performs work in a higher
classification shall receive pay at the rate of pay of the higher classification as set forth in
Schedule A based on the Employee’s number of years of service in his/her position. In the
case of a part-time Employee, his/her pay will be pro-rated on a daily basis.

6. Credit in any classification specified in Schedule A, shall be given for work within EFE
News Services (U.S.), Inc. in any classification specified in Schedule A of the contract.
This paragraph does not apply to interns.

19



Docusign Envelope ID: 4E704010-F53A-893D-81E7-ADB2ED752827

COLLECTIVE BARGAINING AGREEMENT
October 1, 2025

7.

Differentials

a) Any employee scheduled and required to work after the hour of 8:00 p.m. (local time)
on any day shall be paid an additional evening differential equal to five percent (5%)
of a day’s regular pay for each day so required.

b) An employee scheduled and required to work on a Sunday shall be paid an additional
differential equal to five percent (5%) of a regular day’s pay.

c¢) The employer will make its best effort to assign employees to evening shifts who
voluntarily desire to work evening shifts. If no employee voluntarily accepts such
assignment, the Company may assign an employee to work evening shifts. However,
no employee shall be assigned to evening shifts for more than one (1) week’s duration
(as part of a rotation) without the employee’s consent.

d) Any employee assigned to work the evening shift shall not be assigned to work during
the weekend.

Each bargaining unit employee will receive a ratification signing bonus 0f$250 to be paid
within two (2) pay periods following the date of ratification.
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Classification A: Reporters and Camera Operators (Shared classification for wages

only)

DC, NY, LA
To Start

After 4 Years
After 7 Years
After 10 years

10/1/2025
$1,251.95
$1,313.30
$1,397.64
$1,488.48

10/1/2026
$1,290.76
$1,354.01
$1,440.97
$1,534.62

Classification A: Reporters and Camera Operators (Shared classification for wages

only)

Miami

To Start

After 4 Years
After 7 Years
After 10 years

Classification B: Lead Editors
DC, NY, Miami, LA

To Start

After 2 Years

10/1/2025
$1,091.66
$1,118.44
$1,292.57
$1,376.57

10/1/2025
$1,589.95
$1,680.79

10/1/2026
$1,178.99
$1,207.92
$1,395.97
$1,486.70

10/1/2026
$1,633.28
$1,726.93

Classification C: Administrative Assistant, Accounts Payable/Receivable Clerk, Travel

Expense Clerk
DC, NY, Miami, LA
To Start
After 4 Years

10/1/2025
$903.65
$1,142.03

21

10/1/2026
$931.66
$1,177.43

10/1/2027
$1,329.49
$1,394.63
$1,484.20
$1,580.66

10/1/2027
$1,316.69
$1,381.21
$1,469.91
$1,565.45

10/1/2027
$1,676.51
$1,772.97

10/1/2027
$959.61
$1,212.75
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Article 14 — INDIVIDUAL BARGAINING

1. From time to time, the Company may grant additional salary increases to Employees on
the basis of individual performance and merit. Distribution of individual increases during
the term of the Agreement will conform to the normal practices of the Company.

2. Any Employee represented by the Union may bargain individually with the Company as
to the Employee's hours, wages and working conditions except that he/she may not bargain
for terms less than those provided herein.
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Article 15 — EXPENSES

1. In accordance with Company policy, the Company shall reimburse Employees for
business-related expenses reasonably incurred by an Employee in the course of the
Employee's work.

2. Out-of-town travel is defined as any traveling that requires an overnight stay, or a flight, or
travel outside a 50 mile radius of the employee's home bureau. All out-of-town travel must
be previously authorized by the Employee's supervisor. Upon the Employee's return, out-
of-town travel justification reports and receipts must be submitted to the accounting
department within one (1) month. All hotel, car rental, telephone, cellular, airplane tickets,
and other receipts for business expenses must accompany the justification report. Failure
to do so may result in claims being denied. If a cash advance was issued and a refund is
due the Company, a check for the balance due must accompany the travel justification
report.

3. Employees who travel out of town are issued a meal allowance of $75. Employees whose
work assignments require them to be away from the office during a majority of their work
hours during the day, but who are not engaged in out-of-town travel, may submit receipts
for a lunch allowance of up to$25. Approval shall not be unreasonably denied.

4. For the authorized use of an Employee's automobile, the Company agrees to pay:

a) The established IRS rate per mile on the day when the Employee is authorized to use
his/her automobile. In order to obtain reimbursement a detailed report detailing the
date, time, locations, and reason for travel and signature of supervisor must be
submitted to the accounting department within the month the traveling occurred.

b) Necessary parking fees where free parking is not available at the place of authorized
car use.

5. The Company agrees to carry Business Travel Accident insurance coverage with a death
benefit of $500,000 for Employees who are on assignments.

6. The Employer agrees to pay $100.00 per month per Employee as commuting allowance.
Employees who regularly work from home are not eligible for this benefit.

7. The Employer agrees to reimburse employees covered under this contract for unintentional
damage to their personal electronic devices such as mobile phones or laptop computers, if
such devices have been authorized in writing by the Company for use in the performance
of work assignments and are damaged in the course of performing work assignments,
excluding damages to the employee's automobile, but the employer shall reimburse an
insurance deductible up to $500 for such damage.
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10.

Article 16 —- HOURS, OVERTIME AND WORK SCHEDULES

The normal workweek will consist of five (5) days totaling thirty-seven and one-half (37'%)
hours per week, Monday through Sunday. The workweek for payroll purposes begins at
12:01 a.m. Monday and ends at midnight Sunday.

The normal workday for all Employees shall be seven and one-half (7'%) hours within eight
(8) hours. Time worked in excess of seven and one-half (7%) hours but not more than eight
(8) hours in any day shall be compensated for at straight time in cash. All time worked in
excess of forty(40) hours in any week shall be compensated for at time and one half in
cash.

Sick leave, vacation, holidays, jury duty, and other paid time off shall be considered time
worked under this Agreement.

The Employer agrees to provide reasonable rest intervals between the end of a working
day and the start of a new day. A minimum of twelve (12) hours shall be allowed in case of
the latter.

All Employees shall be granted a thirty (30) minute meal break within one(1) hour of the
midpoint of the Employee's shift, at the Employee's option.

Except when Employees are on a day off or on vacation, Employees shall work overtime
when reasonably requested or required to do so. Overtime when required must be approved
by the Employee's supervisor prior to the Employee's performing the work.

EFE will continue its practice of posting work schedules at least thirty (30) days before
taking effect. All schedule changes shall be held to the absolute minimum possible. The
Employer shall seek volunteers before making changes, and in any instance shall involve
as few Employees as possible. The Employer may turn down a volunteer if it would result
in overtime.

Excepting bona fide news emergencies, or a staffing emergency resulting from the sudden
mandated leave arising from the illness of a bargaining unit staff member (or staff member's
family) or other sudden or unforeseeable legally or contractually mandated leave by a staft
member, work schedule changes made less than one week before they are to take effect
may be made only with the consent of the Employee(s) affected.

Time spent in traveling on assignment shall be considered working time in the meaning of
this Agreement.

The Employer shall cause a record of all hours worked, including overtime, to be kept.
Such record shall be made available for inspection by the Guild upon request.
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I1.

12.

13.

14.

15.

In determining overtime rates in this Article, the Employer shall include as part of the base
salary for the week all differentials due the Employee for the workweek in which the
overtime occurs.

Absent extenuating circumstances, an Employee who fails to report at least three (3)
consecutive work days and fails to notify his/her supervisor in advance of the reason for
failure to report to work will be considered to have resigned.

Absent extenuating circumstances, whenever an Employee is unable to report to work
because of illness or emergency, the Employee must inform his/her supervisor as far in
advance as possible prior to his schedule shift time.

The Employer shall include each Employee's balance of accrued vacation, holiday, and sick
days in the Employee's pay stub.

When an appropriate federal, state, or local government determines that a natural disaster
(such as snow storms or hurricanes) or other emergency prevents or makes hazardous travel
to and from work, the Employer may allow employees to work at remote locations,
including the Employee's home. If an Employee is unable to work from a remote location
in such circumstances, the Employee may apply for any unused vacation time for the days
he/she is unable to work as a result of the natural disaster or emergency, and permission to
do so shall not be unreasonably denied.
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Article 17 — PART TIME AND TEMPORARY EMPLOYEES

1. Regular part-time Employees are Employees who are regularly scheduled to work not more
than 28 hours per week. No part-time Employees will be used in a position if a full-time
Employee in the same position is on layoff. All regular part-time Employees are members
of the bargaining unit regardless of scheduling or hours worked; however, part-time
Employees' who are regularly scheduled to work at least twenty (20) hours per week shall
be entitled to group health insurance coverage for the Employee (excluding dependent
coverage), and to vacations, holidays, leaves of absence, and sick leave atone-half(’2) the
rate for full time Employees.

2. Temporary employees are those hired to replace employees who are absent from work due
to approved leaves of absences. Temporary employees are not subject to any of the
provisions of this Agreement except that Temporary employees will be paid no less than
the minimum for the position assigned, are entitled to sick leave and holiday pay in
accordance with Articles 22 & 18, and for group insurance under Article 23, as well as
Article 2, Article 3, Article 4, Article 6, Article 7, Article 14, Article 15, Article 16,Article
21, Article 25, Article 26, and Article 27.

Further, except as provided herein the ninety (90) days of work of shall fulfill the
probationary period requirement of Article 5 and the employee shall not be dismissed
without just and sufficient cause during the duration of the temporary assignment. If a
temporary employee is made a permanent employee after three (3) months of continuous
service the temporary employee shall become a regular full-time employee with seniority
beginning from date of hire. Temporary employees shall not be employed where, in effect,
their employment would eliminate a full time employee. The Company agrees that it will
not hire temporary employees while full-time employees are on layoff; provided that the
employees on layoff are qualified to perform the temporary work that is available, and
provided further that the laid-off employee is immediately available to perform the
temporary work. Any temporary assignment may be extended by mutual agreement of the
Company and the Guild.

The parties agree that this Article terminates upon the termination of this Agreement.
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Article 18 — HOLIDAYS

1. The following days, or days observed as such, shall be considered holidays: New Year's
Day, Martin Luther King Jr. Day, Presidents' Day, Good Friday, Memorial Day, Juneteenth,
Independence Day, Labor Day, Columbus Day, Veterans Day, Thanksgiving Day, the day
after Thanksgiving, Christmas Eve, Christmas Day, and New Year's Eve.

2. An Employee may substitute any religious holiday for any holiday enumerated in Section
1.
3. Any Employee required to work on any of the holidays in Section 1 above shall receive, in

addition to regular pay, one (1) compensating day off and a cash payment of one-half (!2)
day. The compensating day shall be scheduled by mutual agreement between the Employer
and the individual within ninety (90) days after the holiday. The Employer need not agree
to schedule said day(s) in conjunction with other paid time off.

4. If a holiday specified above falls during an Employee's vacation, or on a weekend, he/she
shall be given another day off.

5. In order to be eligible for pay for an unworked holiday, an Employee must work all
normally scheduled hours on the last regularly scheduled work day immediately preceding
the holiday and on the next scheduled work day immediately following the holiday, except
that this provision does not apply when the scheduled work day immediately before and/or
after the holiday is approved leave time under this Agreement.

6. Non probationary Employees are eligible for three (3) paid personal days per year.
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Article 19 — VACATIONS

1. Commencing on the date of execution of this Agreement:

a)

b)

d)

The Company shall provide enough scheduling flexibility for Employees to take their
accrued vacation during the calendar year in which they are entitled.

Any vacation not scheduled by the Employee by August 1 of the year in which it is due
may be scheduled by the Company to be taken by the end of the year during the weeks
or days designated by the Company in its discretion. There shall be no forfeiture of
vacation time under this article should the Employer fail to schedule the unused time.

The Company may consider any special or unforeseen circumstances that may result
in a need by the Employee to reschedule the vacation, and permission to do so will not
be unreasonably withheld. In establishing a vacation schedule, the Company may take
into consideration the needs of the Company to maintain necessary staffing in order to
carry on operations. In the event of a conflict between two (2) or more Employees
requesting the same vacation time, and the Company determines that all Employees
requesting that time will not be permitted off, the vacation time selected will be
awarded on a seniority basis, with the most senior Employee having the first choice.

An Employee may begin vacation on any day of the week.

An Employee may use a maximum of five (5) vacation days in increments of less than
one (1) week; if the Company agrees, the Employee may use more than five (5) days
in this way. Requests for a full week or more of vacation may be given preference over
requests for partial weeks.

An Employee who is hospitalized while on vacation may substitute available sick leave
for vacation for time spent in the hospital.

2. Employees shall retain all vacation time earned prior to the execution date of this
Agreement.

3. Upon mutual agreement, an Employee who has exhausted his/her vacation entitlement may

“borrow” up to three (3) days from the next year’s entitlement to care for an ill dependent
suffering from a serious health condition. A “dependent” is a son, mother, father, brother,
sister, daughter, stepchild, stepparent, grandchild, grandparent, mother-in-law, and father-
in-law. A “serious health condition” is an illness, injury or impairment that involves in-
patient care in a hospital or continuing treatment by a health care provider of at least two
(2) or more visits.
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4,

Prior to the start of each quarter, Employees shall meet for the purpose of coming to
agreement on the selection of vacation, by department, according to the needs of the
service. In the absence of agreement for any quarterly period, vacation requests made in
accordance with this quarterly vacation scheduling system shall be scheduled on the basis
of seniority, with seniority calculated based on the Employee’s service entry date. Vacation
requests made after the start of the quarterly period will be scheduled on a first-claimed,
first-assigned basis.

To meet bona fide news or staffing emergencies, the Company may rescind an Employee’s
scheduled vacation. If an Employee’s scheduled vacation is rescinded by the Company, the
Employer shall reimburse the Employee for the cost of any non-refundable hotel or
transportation deposits, fees, or tickets on behalf of the Employee and members of his/her
household who were traveling with the Employee, upon satisfactory proof of loss. In such
instance, the Employee will make his/her best effort to cancel any travel arrangement prior
to any cutoff dates for cancellation and refund.

Employees must make all requests for vacation to their immediate supervisor via e-mail at
least two (2)weeks in advance of the desired time off if the request is for vacation for one
(1) week or less, and at least three (3) weeks in advance of the desired time off if the request
is for vacation of more than one (1) week. The supervisor will communicate the approval
or disapproval to the Employee promptly. Requests for a full week or more of vacation
may be given preference over requests for partial weeks.

If in the future the vacation selection schedule is posted on EFE’s computer system, it shall
be available to all Employees for inspection.

Commencing on the date of execution of this Agreement:

a) Employees that have been employed with EFE News Services U.S. (notwithstanding
any language in Article 9 to the contrary) for at least three (3) consecutive years shall
be eligible for vacation with regular pay to be computed on the basis of 1.83 days of
vacation for each month of continuous employment after the date of execution of this
Agreement up to a maximum of twenty-two (22) days per year.

b) Employees will earn 1.25 days of vacation for each month of continued employment
up to a maximum of fifteen (15) days per year for the first three (3) years of

employment.

c) Irrespective of the foregoing, no current Employee shall be adversely affected
regarding their vacation entitlement.
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9.

10.

Vacation accrued during the calendar year must be used by April 15th of the following year.
The Company shall notify employees not later than Feb. 1 of unused vacation from the
prior year.

Employees leaving the service of the Employer for reasons other than proven financial
dishonesty, gross misconduct, or gross neglect of duty shall receive liquidation of accrued
(pro-rata) vacation credit from the preceding January 1 to date of termination of
employment. Employees entering the service on or after January 1 in any year and whose
services are terminated for reasons other than proven financial dishonesty, gross
misconduct, or gross neglect of duty prior to the succeeding January 1 shall be entitled to
receive payment of accrued vacation on a pro-rata basis for the year involved.
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Article 20 - LEAVES OF ABSENCE

1. Applications for all leaves of absence under this article shall be addressed in writing, with
the reasons stated, to the Employer’s designated representative. The Employer shall
respond to requests promptly, and approval shall not be unreasonably withheld. If granted
by the Employer, such leaves under this article shall not be construed as breaks in seniority.
Employees will not accrue benefits (including medical and dental) during all approved
leaves under this article. Employees shall be reinstated to the same or similar position in
the same bureau or department upon return from any leave set forth below immediately
upon the expiration of the leave.

2. Fellowships: After seven (7) years of continued employment, Employees qualifying for
any of the following fellowships and educational seminars set forth below will be granted
upon request unpaid leaves for a period not to exceed one (1) year. During this period, the
Employees will not accrue benefits and will be responsible for his or her health insurance
premiums. The Company will extend full COBRA participation to all Employees for the
duration of any fellowship.

) Nieman Fellowships (Harvard University);

° Kiplinger Mid-Career Program in Public Affairs Reporting (Ohio State

University);
° Freedom Forum Asia Fellowships Program for Journalists (University of Hawaii);
° Michigan Journalism Fellowships (University of Michigan);
° John S. Knight Fellowships for Professional Journalists (Stanford University);
° Freedom Forum Media Studies Residential Fellowships (Columbia University);
) Alicia Patterson Foundation Fellowships;
° Knight-Bagehot Fellowship  Program in Economics  and

Business Journalism (Columbia University);

° Yale Law School Fellowships in Law for Journalists (Yale University);
° National Arts in Journalism Program;
° International Reporting Project (Johns Hopkins University).

A minimum of ninety (90) days advance notice of request for fellowship leave shall be provided
in writing. A minimum of sixty (60) days advance notice of an Employee’s return date shall be
provided in writing to the Employee’s immediate supervisor.

The Employer is not obligated to grant leaves for participation in fellowships to more than two (2)
Employees company-wide or to an Employee employed in the Washington or New York offices if
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another Employee employed in the Washington or New York offices is on fellowship, sabbatical
or Guild leave.

Notwithstanding the provisions of Article 20 of the Collective Bargaining Agreement between the
News media Guild and EFE News Services (U.S.)., Inc., the Employer at its discretion and the
exercise of its good faith judgment, may grant employees, irrespective of their seniority, leaves of
absences of any duration to take part in any fellowship program or educational seminar deemed of
value to the Employer. During this period, the employees will not accrue benefits and will be
responsible for their health insurance premiums. The Company will extend full COBRA
participation to all Employees for the duration of any fellowship.

3. Sabbatical Leave:

a)

b)

After ten (10) years of employment, and at ten (10) year intervals thereafter, an
Employee shall be granted, upon request, unpaid leave for a maximum of one (1) year
with the expected duration of the leave indicated at the time the request is made. A
minimum of ninety (90) days’ advance notice shall be provided in writing. A minimum
of sixty (60) days’ advance notice of an Employee’s return date will be provided to the
Employer. Unless an Employee has received the Employer’s prior written approval to
engage in specific work during a sabbatical leave, if during such leave the Employee
works in the news industry, the Employee shall be considered to have resigned or
retired, whichever is applicable, forfeiting any rights to return to his/her previous
position under terms of this article.

The Employer is not obligated to grant leaves for participation in sabbatical leave to
more than two (2) Employees company-wide or to an Employee in the Washington or
New York offices if another Employee from the Washington or New York office is on
fellowship, sabbatical or Guild leave.

4. Guild Leave:

a)

In the event the Employee is elected or appointed to any Guild or CWA office or any
successor international Union, or in the event the Employee is elected to represent the
Guild, such Employee shall be given a leave of absence up to one (1) year, without pay,
should the Employee request such a leave. The Employer need not grant concurrent
Guild leave, in excess of fourteen (14) consecutive days, to more than two (2)
Employees company-wide at any one time or to an Employee in the Washington or
New York offices if another Employee from either office is on fellowship, sabbatical
or Guild leave. Employees applying for such leaves will, except in emergencies, give
the Employer at least two (2) weeks’ advance notice of such intention, and shall specify
the expected duration of such leaves.
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b)

d)

Any change in the expected duration shall be called to the attention of the Employer in
writing as soon as possible.

If an Employee is elected to represent the Guild or any organization with which Guild
is affiliated as a convention delegate in connection with the business of his/her union,
the Employee shall be given a leave of absence without pay for up to one (1) week
annually, should the Employee request such a leave. The Employer need not grant
concurrent leave to more than one (1) Employee at any one time. The Union will supply
the Company with documentation for leaves under this section upon request.

Upon request, the Employer shall grant up to one (1) Employee, whom the Guild shall
designate as Unit Chair, unpaid union leave in the amount of one (1) day per month.
Such leave may be accumulated only with the Employer’s agreement.

The Employer shall grant unpaid union leave to no fewer than two (2) Employees, and
paid union leave to at least one (1) Employee, for any day on which the parties to this
Agreement meet for the purpose of negotiating successor collective bargaining
agreements.

5. Compassionate leave with pay of at least three (3) days shall be granted an Employee in
the event of a death or serious illness in the Employee’s immediate family or household.

a)

b)

For the purposes of this section, the term “household” means the same as set forth in
the Internal Revenue Service Household and Relationship Test (see link)

If the death or serious illness requires that the Employee travel outside the U.S. or travel
in excess of five hundred (500) miles, the Employee will be granted up to five (5) days
with pay. The Employer may require proof for leaves under this section.

6. Parental Leave

a)

Birthing Disability Leave - Employees who are pregnant and give birth to a child or
children will be eligible to submit a claim for a minimum of six (6) weeks of benefits
under the Company’s short-term disability plan.! In the event the paid short-term
disability benefits are lower than the employee’s regular pay, the Company will bring
the individual up to full pay for the short-term disability period. The payments will be
paid via the Company’s regularly scheduled payroll.

! The amount of short-term disability associated with the medical conditions of pregnancy or birth of a child or children
will be subject to approval of the Company’s short-term disability provider. For example, employees who are pregnant
and give birth via cesarean section will be eligible to submit a claim for a minimum of eight (8) weeks of benefits
under the Company’s short-term disability plan. Other pregnancy or birth related complications may warrant
additional disability leave.
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b)

d)

g)

Company Parental Leave — Upon request, the Company will provide an eligible
employee with up to ten (10) weeks of paid parental leave at the employee’s regular
rate of pay at the time they commence their leave so they may care for and bond with
their child(ren) after birth or adoption of a child(ren) for which they will be a primary
caregiver (“Company Parental Leave”). Employees eligible for Birthing Disability
Leave may take Company Parental Leave following their Birthing Disability Leave,
and therefore will be eligible for a minimum of sixteen (16) weeks of combined paid
leave.

Full-time employees are eligible for Company Parental Leave after nine(9) consecutive
months of employment with the Company, provided the probationary period has been
successfully completed.

Company Parental Leave may be taken within twelve (12) months of the birth,
adoption, or placement of a child(ren) with the employee, or at the end of any applicable
disability period related thereto to the extent the employee gave birth to the child.

It is understood and agreed that any right to benefits or leave provided under this Article
shall be used and will be credited concurrently with and not in addition to any right
provided under the FMLA and other federal law or state law on family or parental leave,
but in no event shall the amount of paid and unpaid leave be less than required by law.

No employee shall be required to take a leave of absence, nor shall an employee's job
duties or working conditions be altered without their consent, on account of pregnancy.
There will be no penalty for pregnancy.

A pregnant employee who requests a reasonable accommodation, as that term is defined
in the ADA and/or PWFA (such as a change in job duties, transfer to an alternative
position, or other adjustment to job conditions) , unless the Employer demonstrates that
the specific requested accommodation would impose an undue hardship, as that term
is defined in the ADA and/or PWFA.

In determining an appropriate accommodation, the Employer will engage in the
interactive process, as that term is used in the context of the ADA and/or PWFA, which
generally require a timely, good-faith interactive process with the employee and, upon
request and with a signed release of medical information furnished by the employee in
a form provided by the employer, a union representative, to explore effective
alternatives that allow the employee to remain working. The Employer shall not require
an employee to take paid or unpaid leave if the employer determines that another
reasonable accommodation is available that would meet the employee’s needs without
undue hardship. If the Employer denies a requested accommodation on the basis of
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h)

3

k)

undue hardship, it will provide the employee with a written explanation of the specific
hardship within five (5) business days of the denial and will document any alternative
accommodations offered. The employee may share this information with the Union. An
employee who is granted leave as an accommodation shall be permitted to use any
accrued paid leave, and such accrued paid leave shall not result in loss of pay rate,
benefits, or seniority accrual.

Of the employee, subject to agreement by the Company.

An employee is required to provide appropriate documentation showing the birth or
placement/adoption of the child as soon as is practical after the event, but no later than
thirty (30) days after the event.

In the event of termination of a pregnancy, the Company will provide birthing and non-
birthing parents two (2) weeks of paid leave, which employees may request be extended
depending on the individual circumstances.

- The Company recognizes that following the termination of a pregnancy,
there may be the need for continued medical appointments, requiring time
away from work. Employees are entitled to attend appointments and further
recognizes that flexibility can assist in supporting an employee returning to
the workplace after the loss of a baby and we aim to facilitate flexible
working wherever possible.

Unpaid leave after Company Parental Leave.

1. Additional Unpaid Leave: Employees who are eligible for and take Company
Parental Leave are entitled to request up to an additional one (1) year of leave
without pay, to commence immediately after their paid Company Parental
Leave. Such requests will not be unreasonably denied.

ii.  Medical Coverage: The Employer will continue medical coverage for
Employees on parental leave in accordance with Section 7 (g) of this article for
the duration of their leave, including Additional Unpaid Leave, up to a
maximum of twelve (12) months, provided the Employee pays their portion of
the medical insurance coverage.

iii.  An employee returning from Company Parental Leave, and any following

Additional Unpaid Leave, which maximum amount of leave is twelve (12)
months, shall be reinstated to the same or similar position in the same work
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location at the salary they would have received had their employment with the
Company been continuous.

iv.  Depending on the operational needs of the Company, the employee shall be
permitted to resume work on a staggered part-time basis over the period of one
(1) year from the end of their leave. The request will not be unreasonably
denied.

v.  An employee should notify their manager as soon as possible and provide at
least sixty (60) days advance notice of their decision to take Additional Unpaid
Leave pursuant to this section and their estimated return-to-work date.

1) The Employer agrees to abide by all federal, state, and local laws relating to leaves of
absence, whether paid or unpaid. In the event an employee is required to travel to
lawfully access reproductive health service, employees shall be given not less than four
(4) paid days off to travel to access those services.

7. Family and Medical Leaves:

a) Full Time Employees who have worked for the Company for at least twelve (12)
months are eligible for up to twelve (12) weeks of unpaid leave in a twelve (12) month
period for the following reasons:

i. In order to care for the Employee’s spouse, son, daughter, or parent who has a
serious health condition;

i1. A serious health condition which renders the Employee unable to perform one or
more of the essential functions of the Employee’s position.

iii. In the event an employee is covered by a paid family leave provision of state law,
the Company shall pay the difference between the benefit and the regular employee
salary for the duration of the approved benefit.

The twelve (12) month period in which eligible Employees may take leave is a rolling
twelve month period measured backward from the date an Employee uses any leave under
this Article.

a) A “serious health condition” means an illness, injury, impairment, or physical or mental
condition that involves either: (1) in-patient care (i.e., an overnight stay) in a hospital,
hospice, or residential medical care facility, including any period of incapacity (for
purposes of this policy, defined to mean the inability to work, attend school or perform
other regular daily activities due to the serious health condition, treatment therefore, or
recovery there from), or any subsequent treatment in connection with in-patient care;
or (2) continuing treatment by a health care provider. “Serious health condition”
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b)

d)

excludes pregnancy or medical conditions or complications of the mother or child
resulting from the birth of the child.

In the case of unpaid leave for a serious health condition, the leave may be taken
intermittently or on a reduced hours basis, only if such leave is medically necessary. If
intermittent or reduced hours leave is required, the Company may, in its sole discretion,
temporarily transfer the Employee to another job in the same city for which the
Employee is qualified with equivalent pay and benefits that better accommodates that
type of leave. Transfer to an alternative position may include altering an existing job to
better accommodate the Employee’s need for intermittent or reduced scheduled leave.

The Company may require that an Employee’s leave to care for the Employee’s
seriously ill spouse, son, daughter, or parent, or due to the Employee’s own serious
health condition that makes the Employee unable to perform one or more of the
essential functions of the Employee’s position, be supported by a certification issued
by the health care provider of the Employee or the Employee’s ill family member.

If both spouses work for the Company, the combined leave shall not exceed twelve (12)
weeks in a twelve (12) month period if the leave is taken to care for the Employee’s
parent with a serious health condition.

During family leaves of absence, the Company will continue to pay its portion of the
health insurance premiums and maintain the Employee’s coverage under the health plan
in the same manner as if the Employee had been continuously employed during the
entire leave period, provided the Employee continues to pay his or her share of the
premiums.

1. Should the Employee fail to continue to pay his or her share of the premium,
the Company may cancel insurance coverage. Notice of proposed insurance
cancellation and the opportunity to pay the premium will be provided before
the cancellation. Health insurance may be terminated for Employee non-
payment only if it is least thirty (30) days late and upon a minimum of
fifteen (15) days’ notice by registered mail.

ii. Employees will be informed well in advance of any changes in premiums
so they will have ample opportunity to make arrangements to continue to

pay their share of the premiums during the period of the leave.

iii.  If the Employee does not return to work after the expiration of the leave,
the Employee will be required to reimburse the Company for its portion of
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g)

h)

)

k)

health insurance premiums during the leave, unless the Employee does not
return because of the presence of a serious health condition which prevents
the Employee from performing his or her job or circumstances beyond the
control of the Employee. To avoid required reimbursement, appropriate
certification from a health care provider may be required if the Employee
does not return to work because of a serious health condition.

During the period of leave, the Employee does not accrue vacation pay, sick days, or
other benefits. Employment benefits to which an Employee may be entitled on the day
on which the leave begins will not be lost because of such leave, except for those paid
leave days substituted for leave taken as described below.

Employees may elect or may be required to substitute accrued paid leave for an
equivalent portion of the leave. When paid leave is substituted for unpaid leave, the
Employee will be notified of the designation when the leave begins. The provisions of
this subsection notwithstanding, an employee may retain up to five (5) paid leave days
in conjunction with an approved Additional Unpaid Leave.

i. Paid leave and the leave under this Article will run concurrently. Leave
covered by workers’ compensation by the Company will run concurrently
with leave under this article when the reason for the leave is covered by this
Article.

Employees who return to work from leave on the business day following the expiration
of the leave are entitled to return to their job or an equivalent position with equivalent
benefits, pay, and other terms and conditions of employment.

Applications by the Employee for leave under this Article must be submitted in writing
at least thirty (30) days before the leave is to begin, if the need for the leave is
foreseeable based on planned medical treatment for a serious health condition of the
Employee or of a family member. If thirty (30) days’ notice is not practicable, due to a
lack of knowledge regarding when leave will begin, a change in circumstances, or a
medical emergency, notice must be given as soon as practicable.

In the event an absence is for a reason covered by this Article, the Company reserves
the right to count it as leave, whether the Employee has applied for it or not.

During leave Employees must, upon request, periodically, report on their medical status

and intent to return to work. Upon taking such leave, the Employee will be advised of
the reporting requirements.
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1) Except during the course of approved intermittent leave, all Employees of the Company
whose leave was taken due to the Employee’s own serious health condition must obtain
and present certification from the Employee’s health care provider that the Employee
is able to resume work before the Employee will be allowed to return to work. The
Company will consider any reasonable accommodations to an ongoing condition as
required by law.

m) Absent extenuating circumstances, if an Employee fails to provide required
information to the Company, the Employee may have his or her leave delayed and be

subject to discipline, up to and including discharge.

n) If the Employee elects not to return at the end of the leave, such action shall constitute
a voluntary resignation.
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Article 21 —- MILITARY SERVICE

1. The Employer agrees to comply with the Uniformed Services Employment and
Reemployment Rights Act of 1994, as amended.
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Article 22 — SICK LEAVE

1. Commencing on the date of execution of this Agreement Employees shall accrue sick leave
as provided herein. Employees shall also retain all sick leave earned prior to the execution
of this Agreement. Sick days may be used in the event of personal illness or injury which
requires an absence from scheduled work.

2. Sick leave shall accrue as follows:

a) Upon completion of the Employee’s probationary period, Employees will receive a
block grant of eight (8) days per year.

b) The existing long-term and short-term disability plans will be continued without
change.

c) The Employer shall not be obligated to return any Employee to a job if the Employee
has been on a leave for more than (18) months for any medical reason(s) related to an
approved workers' compensation injury or illness or for any other approved medical
reasons. The Americans with Disabilities Act shall control return to work and
reasonable accommodations as needed by all Employees.

d) An Employee who is hospitalized for non-elective surgery or maternity, and who has
exhausted all accrued sick leave, will receive up to two (2) additional sick days to
compensate the Employee while being hospitalized.

3. Absent extenuating circumstances, an Employee who is unable to work due to sickness or
injury as described in paragraph 1 above must report the absence to his immediate
supervisor prior to his regularly scheduled starting time.

4. An Employee may accrue sick leave up to a maximum of thirty (30) days. No deductions
shall be made for sick leave from dismissal indemnity or from overtime credited or to be
credited to the Employee.

5. In computing sick leave, all absences at full pay or half pay during the twelve (12) months
immediately preceding the first day of an Employee's current illness shall be deducted from
the respective amounts of full and half pay sick leave due, as shown by the sick leave
schedule.

6. The Employer and the Guild agree that all practical steps should be taken to guard against
the filing of improper claims under the sick leave plan detailed in this article. The Company
may request the employee provide documentation from a health care provider if he/she is
absent due to illness or injury for three (3) or more consecutive days.
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7.

For any period of disability related to pregnancy or childbirth, an Employee will receive
whatever sick leave benefits she may be entitled to under this article plus any additional
amounts which may be required by law in the jurisdiction where she is employed.

Upon an Employee's giving birth, as paid sick leave, the Employer will pay the Employee's
regular pay inclusive of any STD benefits for at least six (6) weeks for Employees
consistent with Article 20, Leaves of Absence.
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Article 23 — GROUP INSURANCE

1. Group Health Insurance

a) All Employees covered under this Agreement shall be provided with group medical,
prescription, and dental coverage under the terms and conditions of the United
Furniture Workers (UFW) Insurance Fund benefit program for EFE News (US), Inc.
Employees. All new Employees shall be eligible for enrollment under this health
insurance plan after the completion of their probationary period.

Effective October 1, 2025 , the monthly premiums for the following coverage levels
under UFW Insurance Fund Plan PP02, RxF willbe shared by the Company and

employee as follows:

3-Year Renewal Rates eff. eff. eff.
10/01/2025 | 10/01/2026 | 10/01/2027

Single (employee share) 108.84 108.84 108.84
Single (employer share) 798.16 834.16 870.16
Employee + Spouse (employee share) 252.36 252.36 252.36
Employee + Spouse (employer share) 1850.64 1933.64 2019.64
Employee + Child(ren) (employee share) 192.96 192.96 192.96
Employee + Child(ren) (employer share) 1415.04 1477.04 1543.04
Family (employee share) 336.36 336.36 336.36
Family (employer share) 2466.64 2577.64 2691.64

In the event the UFW Insurance Fund changes the monthly premiums, the parties will meet to

bargain the change.

3-Year Renewal Rates off. off. off.
10/01/2025 | 10/01/2026 | 10/01/2027
Single (employee share) 108.84 108.84 108.84
Single (employer share) 798.16 834.16 870.16
Employee + Spouse (employee share) 252.36 252.36 252.36
Employee + Spouse (employer share) 1850.64 1933.64 2019.64
Employee + Child(ren) (employee share) 192.96 192.96 192.96
Employee + Child(ren) (employer share) 1415.04 1477.04 1543.04
Family (employee share) 336.36 336.36 336.36
Family (employer share) 2466.64 2577.64 2691.64
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2.

Short Term Disability Insurance

a)

During the term of this Agreement, the Company agrees to provide for eligible
Employees a non-contributory Short Tenn Disability (STD) Insurance plan through a
Company of its choice with benefits comparable to those currently being provided. This
benefit will be provided in accordance with the terms and conditions of the plan
selected by the Company.

Long Term Disability Insurance

a)

During the term of this Agreement, the Company agrees to provide for eligible
Employees a non-contributory Long Term Disability Insurance plan through a
Company of its choice with benefits comparable to those currently being provided. This
benefit will be provided in accordance with the terms and conditions of the plan
selected by the Company.

Group Life Insurance

a)

During the term of this Agreement, the Company agrees to provide for eligible
Employees a non-contributory basic group term life insurance policy along with
coverage for accidental death and dismemberment (AD&D) policy through a Company
of its choice. This insurance will provide a death benefit of $50,000 or $100,000 in the
case of AD&D. This benefit is subject to the terms and conditions of the plan selected
by the Company. All new Employees shall be eligible for enrollment under this life
insurance plan after the completion of their probationary period.
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Article 24 —- RETIREMENT BENEFITS

1. The Company shall continue participation as an Adopting Employer in themulti-employer
401(k) plan (the 'CWA Savings and Retirement Trust’ the 'CWA-SRT' or "Plan"), subject
to the limitations set forth in this Article, and the bargaining unit and the other designated
Employees shall be eligible to participate in the Plan. The CWA-SRT Plan will be
administered by the CWA in accordance with applicable law. Except as otherwise provided
in the Joinder Agreement to the CWA-SRT attached hereto as Exhibit B, the Company's
obligations shall be limited to:

a) Deducting monthly contributions from an Employee's pay in accordance with the
Employee's election and forwarding such amounts to the Plan's Trustee as directed by
the Plan, and;

b) Making a contribution to a participating Employee's Plan account in the amount equal
to three percent (3.0%).

c) In addition to (b), making a matching contribution of one percent (1.0%) of the
Employee's straight time wages.

2. No dispute arising under or relating to this Section shall be subject to the grievance and
arbitration procedures set forth in this Agreement, except an allegation that the Company
has failed to:

a) Deduct monthly contributions from an Employee's pay and forward such amounts to
the Plan's Trustee, and/or;
b) Make the appropriate contribution to a participating Employee's Plan account.

3. Upon the Guild's request, the Employer shall sponsor semi-annual seminars provided by
Plan representatives to provide information to Employees on 401(k) plan investment
decision.
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Article 25 — OUTSIDE WORK

1. Employees shall be free to engage in outside writing, photography or broadcasting or other
outside employment outside working hours, subject to the terms of this Article.

2. Employees must notify their Bureau Chief in writing of outside employment or when other
employment is contemplated. If such employment represents a conflict of interest, the
Employer will notify the Employee in writing within ten (10) days with a copy
simultaneously provided by email to the Guild office, and the Employee will be asked in
writing not to perform the conflicting work and informed about the reasons why such work
creates a conflict.

3. If the Employer does not respond within ten (10) days, the work will have been deemed
approved by management.

4. Employees' outside work relationships known to the Company in writing on the ratification
date of this Agreement shall be deemed to be acceptable outside work.
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Article 26 - HEALTH AND SAFETY

1. Except for reasonable periods after natural disasters, the Employer agrees it will provide
safe working conditions including, but not limited to, properly lighted, ventilated, and
heated/air conditioned work areas, and to reduce noise to at least the standards of the
Occupational Safety and Health Act of 1970 (OSHA).

2. The Employer will furnish an Employee all protective devices, such as bulletproof vests,
gas masks, rain gear, etc. necessary to perform his/her job. The Employer will provide
hazardous assignment safety training for any employee assigned to events or situations
such as wars. protests. riots, or similarly dangerous reporting environments.

3. The Employer shall abide by all federal, state, and local laws respecting the health and
safety of its Employees.

4. Employees covered by this Agreement shall not be required to repair equipment.

5. No employee shall be required to undertake any assignment that reasonably poses risk of
bodily injury, illness, or death. In the ordinary course, the employee and the supervisor will
discuss any safety concerns associated with an assignment and develop a plan of action to
maintain safety, and brainstorm coverage alternatives.

Upon arriving at an assignment an employee reasonably believes to pose risk of bodily
injury, illness, or death, the employee has discretion to exercise his or her judgment to
discontinue or refuse any such assignment. The employee will not be forced to take on such
an assignment, and the employer shall not discipline any employee for refusing to cover
such an assignment. No employee shall be docked for work-time lost, or otherwise
penalized, for exercising the aforesaid rights.
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Article 27 —- BULLETIN BOARDS

1. The Company shall provide dedicated bulletin board space located within the Miami,
Washington, and New York offices for the Union to post notices related to official Union
business. The location of these bulletin boards shall be in areas commonly used to post
information for personnel. A copy of the posting shall be provided to the respective Bureau
Chief at the time of posting.

2. Further, the Employer agrees that Employees may use the Employer's electronic mail
system for communications pertaining to Guild business and discussion of terms and
conditions of employment.
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1.

Article 28 — TRAINING

The Employer will reimburse up to a maximum of $400 for employees to attend approved
job-related training, including multimedia skills training through the CWA/Nett Academy,

subject to the following:

a)

b)

d)

A request for training must be submitted to the U.S. Bureau chief or other person
designated by the Employer at least thirty (30) days prior to the start of training. The
Employee should specify (a) the type of training or education, the provider of the
training, (c) the duration, and (d) the expected skill sets or knowledge to be acquired at
the end of the training.

The Employer shall not be obligated to issue reimbursements unless the Employee has
obtained advance approval for the specific training. Such approval will not be
unreasonably withheld.

The Employer may require proof of the Employee's payment before issuing
reimbursements.

The Company is not obligated to approve more than twenty (20)training requests
during the life of the contract.

At least six (6) of the twenty (20) training opportunities will be reserved for non-
editorial employees.

Employees may request to attend approved training during non-scheduled working
hours. The employees work schedule during the week(s) when they attend training
during non-scheduled working hours will be modified to allow the employee to attend
such training up to a maximum of twelve (12) total hours; or sixteen (16) total hours in
the case of approved training which is conducted over a period of two (2) full workdays.

Each employee trained by CWA/Nett under this article shall be counted as one of the twenty
(20) employees in Section | above.
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Article 29 - MANAGEMENT RIGHTS

1. Reservation of Rights. All rights of management not limited by this Agreement are reserved
exclusively to the Company. The Company shall have the right to manage the business,
including but not limited to:

a)

b)

c)

d)

g
h)
i)
)
k)

)

The right to control and supervise all operations and direct all working forces;
Maintain discipline and issue reprimands among Employees;

Determine and change from time to time the methods, processes and working
procedures to be used;

Hire, refrain from hiring, promoting, demoting, assigning, and transferring Employees;

Determine the number of Employees assigned to each operation and increase or
decrease the number of Employees;

Establish work schedules and reasonable standards and assign work and duties to any
Employees in accordance with the Company’s determination of the needs of the
respective jobs;

Set and maintain reasonable standards of work and production;

Evaluate job performance;

Lay off Employees;

Suspend Employees;

Discipline Employees;

Discharge Employees;

m) Expand or curtail its operations, including changing, combining, establishing, or

n)
0)

discontinuing any part of its operations;
Close or discontinue its operations or any part thereof;

Adopt, rescind, amend, and enforce reasonable work and safety rules;
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p) Enforce reasonable rules of conduct and standards of performance of Employees;

q) To contract any work out provided such contract is not for the purpose of or has the
effect of abolishing jobs or causing layoffs.

2. To foster harmonious relations with its Employees, EFE agrees to discuss, and if requested
by the Guild, negotiate in good faith the reasonableness of new rules that substantially
affect Employee rights and conditions individually or collectively, prior to implementation.
The Company may implement the rule if agreement is not reached.

3. The rights of management herein are provided by way of illustration and do not limit rights
not specifically set forth. The failure of the Company to exercise any right hereby reserved
shall not be deemed a waiver of such right(s) in other similar situations except as modified
by this Agreement.
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COLLECTIVE BARGAINING AGREEMENT
October 1, 2025

Article 30 - MISCELLANEOUS

1. Jury Duty. Employees called to serve on juries shall be excused from assigned hours on
any day they report for jury duty and shall receive their regular salaries, including
applicable differentials, during periods of such jury service, less the jury pay. If notice of a
pending jury service is given to the Employee’s manager at least three (3) weeks in
advance, the manager will arrange the Employee’s regular work schedule to coincide with
jury service. If notice is not provided three (3) weeks in advance, the Employee’s posted
work schedule will remain in effect although the Employee will not have to report to work
on the days she/he is scheduled for jury service. If the absence of an Employee would create
a hardship on the Employer, the Employer may seek to have the Employee excused.

2. Dependent Care Program. EFE agrees to continue for all eligible Employees a qualified
tax-exempt Dependent Care Program, and a Section 125 Medical Flexible Spending
Account. The plans, which are subject to federal, state, and local tax regulations, currently
permit participants to set aside on a tax-deferred basis up to a salary amount allowed by
federal law to be used to pay for day care costs for their children or for disabled parents.
Employees who miss the annual enrollment deadline forfeit participation in the plan until
the following year’s open enrollment period. New hires can enroll within thirty-one (31)
days of hire. All Employees may enroll/change their election within thirty-one (31) days of
the birth or adoption of a baby.

3. Annual Meeting. Upon timely request by the Guild, the Company agrees to meet in
Washington D.C. with one (1) Guild representative and up to two (2) members of the
bargaining team once a year to exchange information and discuss issues related to the terms
in this Agreement. The parties agree that this meeting is not for purposes of negotiating any
terms and conditions in this agreement, but solely to exchange information on matters of
importance.
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COLLECTIVE BARGAINING AGREEMENT
October 1, 2025

Article 31 — NO STRIKES OR LOCKOUTS

1. In consideration of the Employer’s commitment as set forth in Subsection 2 of this Article,
the Guild, its officers, agents, representatives, stewards, committeepersons and members,
and all other Employees, shall not in any way, directly or indirectly, instigate, lead, engage
in, authorize, cause, assist, encourage, participate in, ratify, or condone any strike,
sympathy strike, slowdown, work stoppage, or any interference with or interruption of the
Employer’s production, distribution, or delivery of any news or news service or other
operations. The failure or refusal on the part of any Employee to comply with the provisions
of this Paragraph may be cause for immediate discipline, including discharge.

2. If any such prohibited activities occur, the Union will immediately but in any event, within
twenty-four (24) hours after receipt of notice thereof from the Company, endeavor in good
faith to bring about an end of the violation by all reasonable means, including but not
limited to written notice to Employees with a copy to the Company advising the Employees
of this Article and stating that the Employees may be discharged by the Company for such
conduct, and that the Employees shall cease such violation immediately.

3. In consideration of the Guild’s commitment as set forth in this Article, the Company shall
not lock out Employees.
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COLLECTIVE BARGAINING AGREEMENT
October 1, 2025

Article 32 —- ENTIRE AGREEMENT

1. EFE and the Guild agree that all the understandings and agreements arrived at by the parties
are set forth in this Agreement. The Company and the Guild agree that no new proposals
will be made to modify, alter or delete the terms of this contract. The Guild and the
Company agree that practices or benefits that existed prior to this Agreement will continue
unless modified by this Agreement.
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COLLECTIVE BARGAINING AGREEMENT
October 1, 2025

Article 33 - SEPARABILITY CLAUSE

1. If any Article or Section of this contract or any supplement attached hereto and made a part
of this contract should be held invalid by operation of the law by any court of competent
jurisdiction, or if compliance with or enforcement of any Article or Section should be
restrained by such court of law pending a final determination as to its validity, the
remainder of this contract and any supplement attached thereto shall not be affected
thereby. In the event any Article or Section is held invalid, or the enforcement or
compliance therewith has been permanently restrained, the parties, upon request of either,
shall enter into negotiations for the purpose of arriving at a mutually satisfactory
replacement for such Article.
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COLLECTIVE BARGAINING AGREEMENT
October 1, 2025

Article 34 — EDITORIAL INTEGRITY

1. An employee's byline or credit line shall not be used over the employee's protest.

2. The Company shall use its best efforts to maintain the current policy that substantive
changes in material submitted shall be brought to the employee's attention before
publication.

3. Employees shall have the right to file complaints to the Consejo de Redacci6n in any

editorial matter. Complaints under this section shall be deemed union activity under Article
7 of this agreement.
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COLLECTIVE BARGAINING AGREEMENT
October 1, 2025

Article 35 - DURATION

This Agreement will be effective October 1, 2025 and shall remain in effect until its
expiration date, terminating at midnight on September 30, 2028. Should either party desire to
terminate this Agreement it may do so by giving notice sixty (60) days in advance of the
termination date of this contract. In the event neither party gives notice of termination as provided
herein, the contract shall automatically renew itself for a period of one year and shall continue to
automatically renew itself for like one year periods thereafter until either party gives notice sixty
(60) days in advance of an anniversary date of the contract of an intent to terminate the contract.
In the event the parties do not reach an agreement by the expiration date on or on each subsequent
anniversary date thereafter, then this agreement shall be deemed void and terminated on its
anniversary date, and neither party shall have any obligation of any type under the expired contract,
provided however, the Company will be required to continue to process any matter through
arbitration if the events giving rise to the arbitration occurred before the above expiration date.

57



Docusign Envelope ID: 4E704010-F53A-893D-81E7-ADB2ED752827

COLLECTIVE BARGAINING AGREEMENT
October 1, 2025

EXECUTION OF AGREEMENT

IN WITNESS WHEREOF, the Union and the Company have caused this Agreement to be

executed in their names by their duly authorized representatives on this  day of ,
2026.
For the News Media Guild: For EFE News Services (U.S.), Inc.:

Signed by:

kwv\ WS(
O08AA679485B4E5...

By:

Vinay Cherwoo, President

Signed by:

At Trawr

4A3FCCD220F94B5...

By:

Albert Traver, Unit Chair

Firmado por:

ﬂ(xjm}m lrvedondo

C13B6E975B01496...

By:

Alejandra Arredondo, Unit Vice Chair
INSERT

SIDE LETTER ON LEAD EDITORS
EXHIBIT B — JOINDER AGREEMNT
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DocuSigned by:
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By:

Jairo Alberto Mejia Ramos, Chief Executive
Officer
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EXHIBIT A - SIDE LETTER ON LEAD EDITORS
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Side Letter
March 14, 2026

SIDE LETTER ON LEAD EDITORS

March 14, 2026

Mr Tony Winton
Administrator

News Media Guild

31 W 34th St. Suite 7003
New York, NY 10001

Dear Tony:

This letter will confirm the parties’ understanding with respect to the existing scope of the
Guild bargaining unit consistent with Article 1, Coverage, and the contract classification of
Lead Editor consistent with Article 13, Wages, of the Collective Bargaining Agreement. This
side letter confirms the Parties’ agreement that the 2014 EEOC Settlement Agreement is
replaced and superseded.

1. The Company will maintain the position of Lead Editor, which is a bargaining unit
position.The incumbent unit Lead Editor will be placed into this classification upon
ratification.

2. The Lead Editor shall perform all of the essential functions of a Newsperson. In
addition, as assigned by the EFE US CEO or Bureau Chiefs, the Lead Editor will edit
the work of other reporters, and transmit news directly to EFE USA subscribers as
well as the news desks of Agencia EFE in Madrid, Spain and Bogota, Colombia.

The Lead Editor shall also communicate assignments to other reporters and editors
regarding news coverage and other newsroom tasks, but shall have no supervisory
authority as supervisory authority is defined under the National Labor Relations Act,
over other newspersons.

3. The Lead Editor shall be included in the rotation of Newspersons who will have
recurring on-call responsibilities. All differentials applying to Newspersons shall also
apply to Lead Editors.

4. The Company may re-assign Lead Editors to Newsperson roles. Advance notice of
such a reassignment is not required. However, if the Company does not provide the
Lead Editor with at least 90 days’ notice of the reassignment to a Newsperson role,
the Company will observe the following reassignment severance schedule. A
Newsperson relieved of their Lead Editor responsibilities will return to the pay scale
corresponding to their seniority as Newsperson (which shall include their time as
Lead Editor):
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Side Letter

March 14, 2026
3-6 months $1,600 (lump sum)
7-18 months $4,600 (lump sum)

In excess of 18 months $3,500 for each full year
with minimum of $5,600
and maximum of $15,000
(lump sum)

The position of Lead Editor wm be open for bidding to internal applicants who have
at least 3 years of experience with the Company. The Parties agree that the Lead
Editor position is currently filled. TheCompany will exercise its good faith judgment
in the selectfon of the most qualified internal applicant for the position and the
Company’s selection decision shall not be subject to the parties’ contractual grievance
arbitration procedure, except for grievances filed pursuant to Article 7, Non
Discrimlnation

5. Additional Lead Editors, other than the Initial Lead Editor, are not subject to the
internal unit applicant requirements of Sec. 4 but shall be members of the bargaining
unit and are subject to all other terms of this side letter. The Company may set the
number of additional Lead Editors as business needs permit.

6. This side letter shall remain in effect for the duration of the CBA, including any
automatic renewals.

) M(a Kamo$
Sincerely,
Jairo Mejia Ramos

CEO
EFE News Services, U.S.
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COLLECTIVE BARGAINING AGREEMENT
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EXHIBIT B — JOINDER AGREEMENT 2026
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COMMUNICATIONS WORKERS OF AMERICA
SAVINGS AND RETIREMENT TRUST
JOINDER AGREEMENT

This Agreement, effective as of 10/1/2025, between EFE News Services, Inc. hereinafter called
"Adopting Employer," and the Union Trustees and Management Trustees of the Communications
Workers of America Savings and Retirement Trust (collectively called the "Trustees.")

WITNESSETH:

WHEREAS, the Trustees have established the Communications Workers of America
Savings and Retirement Trust ("CWA-SRT"), originally effective as of January 1, 1976, and most
recently restated effective January 1, 2014, as a means through which one or more employers may adopt
and establish, primarily for the benefit of workers employed by them who are members of the
Communications Workers of America ("CWA"), a qualified savings and retirement plan; and

WHEREAS, the Trustees of the CWA-SRT have represented that the CWA-SRT is a
qualified plan and trust within the meaning of Sections 401(a) and 501(a) of the Internal Revenue Code
(“Code”); and

WHEREAS, Adopting Employer desires to adopt the CWA-SRT, as may be amended
from time to time, for its employees eligible to participate therein;

NOW, THEREFORE, the parties agree as follows:

1. Covered Employees. Adopting Employer does hereby adopt the CWA-SRT for the following
employees [check one]:

(a) All members of the collective bargaining unit represented by the
Communications Workers of America who meet the definition of Eligible
Member set out the CWA-SRT; or

(b) All Employees (as defined in the CWA-SRT) of the Adopting Employer who
meet the definition of Eligible Member set out in the CWA-SRT.

If (b) is selected, and this Agreement will cover one or more one collective
bargaining units, please list all bargaining units covered by the Agreement:

2. Service Requirement. To be an Eligible Member, an individual must have been employed for a
three-consecutive-month period with any Adopting Employer, previously been eligible to
participate by reason of employment with the Adopting Employer or another Adopting
Employer, or be an Incidental Employee who has worked 20 or more days in a Plan Year.
Employees that are not part of the collective bargaining unit shall begin participation in the
CWA-SRT no later than the completion of at least 500 Hours of Service (as defined in the CWA-

SRT) per year in each of three consecutive 12-month periods.
1
Revised December 2021
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3. Types of Contributions. Adopting Employer agrees to make the contributions checked below

with respect to its Covered Employees identified in Section 1 [check all that apply]:

~N ()

Revised December 2021

Pre-Tax Employee Contributions. Deduct from pay and transmit to the CWA-
SRT Pre-tax Employee Contribution amounts elected by Eligible Members, up to
50% of Covered Compensation (as defined in Section 4 below), subject to the
indexed Code Section 402(g) limit ($20,500 in 2022, and as updated periodically
thereafter). Pre-tax Employee Contributions are defined in, and subject to the
rules of, the CWA-SRT.

If Pre-Tax Employee Contributions are elected in this section, the Adopting
Employer also elects to permit Catch-Up Contributions under Section 414(v) of
the Code as provided under the CWA-SRT and in accordance with the following
specifications. All employees who are eligible to make elective deferrals under
this CWA-SRT and who have attained age 50 before the close of the Plan Year
shall be eligible to make Catch-Up Contributions in accordance with, and subject
to the limitations of, Section 414(v) of the Code ($6,500 in 2022, and as adjusted
periodically thereafter). Catch-Up Contributions shall not be taken into account
for purposes of the limit on elective deferrals described in Section 3(a) above, or
the provisions of the CWA-SRT implementing the required limitations of
Sections 402(g) and 415 of the Code, or ADP testing under Section 401(k)(3) of
the Code. The Adopting Employer hereby certifies that all plans of the Adopting
Employer that have elective contributions provide eligible participants with the
opportunity to make the same dollar amount of catch-up contributions as
described in this Section 3(a).

Roth Contributions. Deduct from pay and transmit to the CWA-SRT Roth
Contributions elected by Eligible Members, subject to the limitations on Pre-Tax
Employee Contributions and applicable law. Roth Contributions are defined in,
and subject to the rules, of the CWA-SRT. If Roth Contributions are elected in
this section, the Adopting Employer also elects to permit Roth Catch-Up
Contributions under Section 414(v) of the Code as provided under the CWA-SRT
and in accordance with the specifications described in Section 3(a) above and
applicable law.

After-Tax (Non-Roth) Employee Contributions. Deduct from pay and transmit to
the CWA-SRT After-tax Employee Contributions elected by Eligible Members,
up to 50% of Covered Compensation (as defined in Section 4 below), subject to
the rules of the CWA-SRT and applicable law. (Note: contributions made
pursuant to this Section are not eligible for the same tax treatment as Roth
contributions made under Section 3(b) above.)
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N (e)

_®

Employer Matching Contributions. Contribute to the CWA-SRT as a Matching
Contribution an amount equal to [check each that applies]:
\_ 100% of the Pre-tax Employee Contributions and Roth Contributions,
and/or
100% of the After-tax (Non-Roth) Employee Contributions elected by
each Eligible Member,

up to a limit of [complete one]:
1 % of Covered Compensation or
$_ peryear

If the Adopting Employer has elected Matching Contributions, the Adopting
Employer will make Matching Contributions to the CWA-SRT on the Catch-Up
Contributions (see Section 3(a)(1) above). Matching Contributions are subject to
nondiscrimination testing requirements.

Non-Discretionary Employer Contributions. Contribute to the CWA-SRT the
following [complete one if applicable]:

(1) _3 % of the Covered Compensation of each Eligible Member, or
2 $ .___per hour worked by each Eligible Member.
Discretionary Employer Contributions. Contribute to the CWA-SRT an amount,

if any, for each Eligible Member for each Plan Year as may be determined by the
Adopting Employer as a Discretionary Employer Contribution.

4. Covered Compensation. For purposes of determining the amount of all Contributions to be made

by, or on behalf of, an Eligible Member, Covered Compensation shall include:

_

BRI ()

Any compensation includible in an Eligible Member's gross income as reportable
in Box 1 of IRS Form W-2, plus elective deferrals under Code Section 402(g)(3)
and other elective amounts not includable in gross income under Code Sections
125, 132(f)(4) or 457.

Regular Pay (fixed, basic compensation, whether expressed as a salary or as a rate
of pay for a normal work period, excluding overtime pay, bonuses, and
contributions and payments under any health, medical, hospitalization or other
welfare or retirement plan).

5. Vesting. Adopting Employer agrees that with respect to its Eligible Members, all contributions
will be fully vested and non-forfeitable at all times.

6. Highly Compensated Employee. Adopting Employer agrees that, if the group of Eligible

Member employed by the Adopting Employer includes Highly Compensated Employees as
described below, the amount that such Highly Compensated Employees may contribute (or the
Employer may contribute on their behalf) to the CWA-SRT may be limited under federal law.
Special tests must be run by the Plan Administrator if a Highly Compensated Employee of the

Revised December 2021
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Adopting Employer is a Participant in the CWA-SRT, and Adopting Employer agrees to provide
all information that may be needed by the CWA-SRT. Consequently, an Adopting Employer
who may employ one or more Highly Compensated Employees should notify the Plan
Administrator accordingly.

A Highly Compensated Employee is an employee who is a 5% owner of the Adopting Employer
in the current or preceding plan year, or received compensation from the Adopting Employer for
the preceding plan year in excess of $135,000 (in 2022, and as adjusted periodically thereafter)
and, if elected by the Adopting Employer, was among the most highly paid 20% of Adopting
Employer's employees for the preceding plan year (the “top 20% rule”). By completing this
Agreement, the Adopting Employer elects to use the top 20% rule, as described in the preceding
sentence, for purposes of determining whether its employees are Highly Compensated
Employees, unless the Adopting Employer indicates otherwise below. Using the top 20% rule
generally reduces the likelihood that an employee will have his contributions limited by law.
Please note that under IRS rules, an employer that elects to use the top 20% rule for one plan
must make the same election for all plans maintained by the employer.

If the Adopting Employer does not wish to elect the top 20% rule as described above, please
clearly mark the box: []

7. Contributions — Due Date. Delinquencies, Costs.

(a) In adopting the CWA-SRT, Adopting Employer agrees to remit timely all
contributions made by, or on behalf of, its Participants, as provided above, to the CWA-
SRT. Adopting Employer agrees to remit such contributions on such forms and in
accordance with such procedures as prescribed by the CWA-SRT. Adopting Employer
also undertakes the functions of receiving, processing and transmitting to the CWA-SRT
the administrative forms, such as applications to participate, notices of change and notices
of discontinuance and such other notices as called for by or in connection with the CWA-
SRT.

(b)  Notwithstanding any provision of the collective bargaining agreement, Adopting
Employer agrees to remit Employee Pre-Tax, Roth and After-Tax Contributions to the
CWA-SRT on the earliest date by which the Contributions can reasonably be segregated
from the general assets of the Adopting Employer, but no later than the 15™ business day
of the month following the month in which the amounts were withheld from the
employees’ paychecks.

(c) Adopting Employer agrees to remit Matching Contributions (if elected above) to the
CWA-SRT by the same date as Pre-Tax Employee Contributions in Section 7(b) above.

(d) Adopting Employer further agrees to remit all other Adopting Employer
Contributions (if elected above) to the CWA-SRT by the date required by the collective
bargaining or, if the collective bargaining agreement is silent as to a due date, no later
than the March 31 following the Plan Year to which the contributions relate.

(e) Employee and Adopting Employer Contributions will be considered delinquent on

4
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the next business day after their due date as provided above, and will be subject to interest
and other charges set forth in the CWA-SRT Plan and CWA-SRT Collections Policy.

(f) Adopting Employer shall bear the costs and expenses as may be involved in making
payroll deductions and processing the administrative forms submitted by Eligible
Members in the CWA-SRT and the forwarding of such payroll deductions and
administrative forms to the administrator and/or funding agent of the CWA-SRT. The
Adopting Employer will also be obligated to pay interest, late fees or costs with respect
to delinquent contributions as set out in the governing plan documents and Collections
Policy of the CWA-SRT.

Representations.

(a) Adopting Employer hereby designates the Management Trustees as the trustees to
represent the Adopting Employer on the Board of Trustees of the CWA-SRT for purposes
of administering the CWA-SRT on behalf of all Adopting Employers in compliance with
federal labor laws commonly known as the Taft-Hartley Act, as set out in the CWA-SRT
governing plan documents. Adopting Employer hereby adopts and agrees to be bound by
the governing plan documents of the CWA-SRT, as amended, which are incorporated by
reference herein. Adopting Employer further agrees to be bound by the Collections Policy
of the CWA-SRT, receipt of which is hereby acknowledged, and to all actions of the Board
of Trustees.

(b) The Trustees of the CWA-SRT agree to take all reasonable actions to assure that the

CWA-SRT remains a qualified plan and trust within the meaning of Sections 401(a) and
501(a) of the Code.

Termination and Amendment. Subject to any obligations it may have under a collective

bargaining agreement, Adopting Employer reserves the right to terminate its adoption of the
CWA-SRT at any time upon at least 30 days advance written notice to the Trustees. This Joinder
Agreement may be amended only in writing by the parties. Upon the amendment of the CWA-
SRT, notice of such amendment shall be supplied to the Adopting Employer and shall be
automatically effective with respect to the Adopting Employer until the Adopting Employer
terminates its adoption of the CWA-SRT as provided above.

Miscellaneous.

(a) Adopting Employer agrees to notify the CWA-SRT when any employee becomes an
Eligible Member eligible to participate in the Plan, regardless of whether such employee
elects to make Pre-Tax Contributions or is entitled to Adopting Employer Contributions.

(b) Adopting Employer’s Federal Employer Identification Number (EIN) is:
13-1859696.

(c) The Adopting Employer currently [check one]: [( ¥ does/ _ does not)] have another
Joinder Agreement in effect with the CWA-SRT. If there is another Joinder Agreement,
please identify it.

Revised December 2021
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(d) This Agreement is the sole and final agreement by the Adopting Employer with
respect to the CWA-SRT and supersedes all prior agreements or inconsistent agreements,
including collective bargaining agreements.

IN WITNESS WHEREOF, the parties have executed this Joinder Agreement the day of
, 20
ADOPTING EMPLOYER TRUSTEES OF THE COMMUNICATIONS
WORKERS OF AMERICA SAVINGS AND
RETIREMENT TRUST

Name: Jairo Mejia Ramos

DocuSigned by:
By: ﬁm’m Muia Kamos MANAGEMENT TRUSTEE

\——801FB4B21CDB4AD...

Title: Washington Bureau Chief and CEO

By:
Address: 529 14 Street NW, Suite 1220

UNION TRUSTEE
Washington, D.C. 20045
Telephone: (202) 993-3948 By:

Revised December 2021
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